
14-4 EMPLOYMENT POLICIES, COMPENSATION & BENEFITS Pt. II 

Article IV  —  Administration	
§ 14-401 In General. .................................................................................. 14-22 
§ 14-402 Powers and Duties. .................................................................... 14-22 

(a)	 In General. .................................................................................. 14-22	
(b)	 Delegation. .................................................................................. 14-23	
(c)	 Employment of Professionals and Others. .................................. 14-23	
(d)	 Records. ...................................................................................... 14-23	
(e)	 Reports, Documents, and Communications. ............................... 14-23	

§ 14-403 Indemnification. .......................................................................... 14-23 
§ 14-404 Benefits Solely From General Assets. ........................................ 14-24 

Article V  —  Amendment and Termination	
§ 14-501 Right to Amend or Terminate. .................................................... 14-24 
§ 14-502 Salary Reduction Amounts Not Yet Contributed. ....................... 14-24 

Article VI  —  Tax Implications	
§ 14-601 No Guarantee of Tax Consequences. ........................................ 14-25 
§ 14-602 Indemnification of Employer by Participants. ............................. 14-25 

Article VII  —  Miscellaneous	
§ 14-701 Acquittance. ................................................................................ 14-25 
§ 14-702 Limitation of Liability. .................................................................. 14-26 
§ 14-703 Employment Rights. ................................................................... 14-26 
§ 14-704 Information to be Furnished. ...................................................... 14-26 
§ 14-705 Delegation of Authority by Employer. ......................................... 14-26 
§ 14-706 Interpretation. ............................................................................. 14-26 
§ 14-707 Construction. .............................................................................. 14-26 
§ 14-708 Gender and Number. .................................................................. 14-27 
§ 14-709 Headings. ................................................................................... 14-27 
§ 14-710 Severability. ................................................................................ 14-27 

Appendix	
¶ 14-A	 Source Ordinances. .................................................................... 14-27	

 

 

Article I  —  Title, Establishment,  
and General Definitions 

§ 14-101 Short Title. 

This Chapter shall be known, and may be cited, as the “Borough of Alburtis Cafeteria 
Plan.” 

David Knerr

David Knerr
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only to the extent permitted by law and fiduciary liability insurance or bond is not available to 
cover the payment of such item. 

§ 14-404 Benefits Solely From General Assets. 

Except as may otherwise be required by law— 

(a) any amount by which a Participant’s compensation is reduced under this Plan will 
remain part of the general assets of the Employer; 

(b) nothing herein will be construed to require the Employer or the Administrator to 
maintain any fund or segregate any amount for the benefit of any Participant; and 

(c) no Participant or other person shall have any claim against, right to, or security or 
other interest in, any fund, account, or asset of the Employer for which any payment under the 
Plan may be made. 

Article V  —  Amendment and Termination 

§ 14-501 Right to Amend or Terminate. 

Although the Employer expects to continue this Plan indefinitely, the Employer reserves 
the right to amend or terminate this Plan at any time by ordinance of the Sponsor. 

§ 14-502 Salary Reduction Amounts Not Yet Contributed. 

If this Plan is terminated, any salary reductions which have been made by the Employer 
and which have not yet been contributed to the Medical Expense Reimbursement Plan, and/or 
used to provide coverage under the Health Plan, the Dental Plan, and/or the Vision Plan, as the 
case may be, shall be contributed and/or used for such purposes.  From and after the date of ter-
mination, no further salary reductions shall be made from the pay of employees who signed sala-
ry reduction agreements. 

David Knerr


